
 

HARTNELL COMMUNITY COLLEGE DISTRICT 
 
AP 7165 Employee Scholars Program 
 

All full time employees of the Hartnell Community College District, including faculty, part-time 
faculty that qualify for reemployment preference, classified, classified management, confidential 
and administrative employees, are eligible to be considered for the Employee Scholars Program. 
 

The course of study must be directly related to the employee’s present/future position, or a 
degree requirement for a position to which the employee may transfer or progress towards within 
the District. Prior approval must be granted by the supervisor and final approval by the 



 

APPENDIX A 

EMPLOYEE SCHOLARS PROGRAM 
APPLICATION REQUEST 

 

Employee/Applicant Name: Date:  

Job Title: Location:  

Department/Discipline:    

Date of Employment with Hartnell Community College District:    

Effective dates for proposed Educational Course Work: from     to    
    (Month/Year)    (Month/Year) 
 

Degree Desired 
AA/AS  Masters  Other:     

BA/BS  Doctorate  





 

APPENDIX B 
 

EMPLOYEE SCHOLARS PROGRAM 
REIMBURSEMENT REQUEST 
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