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HARTNELL COLLEGE 
STUDENT EMPLOYEE PERFORMANCE EVALUATION FORM  Student Hourly    or Work Study  

 
Name:             Employee ID#:     
 
Classification:        Department:     
 
Current Step /Rate:   /    Evaluation Date:    
 

 The rating categories are: 
 

1. Performance deficient and requires immediate improvement 4. Performance frequently exceeds expected standards 
2. 
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