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VP Rose added that all colleges received funding through the state chancellor’s office. The
CCCCO EEO/Diversity Best Practices Handbook contains a portion on Employee Resour



8. Recognition months/calendar - 10 mins
MSC: Dianna (first), Janet Flores (second) to establish a task force composed of David Jones,
Gayle Pitman and Dianna Rose to research past practice and work on establishing a group
that will collaborate with these efforts.

Corina presented the idea of having a campus-wide master calendar to improve overlapping
of events and for everyone to be informed of holidays and celebrations to create a culture of
collaboration.

The council spoke on centralizing the effort making someone/a group responsible for
updating and maintaining.

David shared that the college would regularly host events like that in the past. It was
suggested to start a task force to research what had been done in the past and come up with
a plan and present it at the next meeting in May.

Julie suggested playing the list of monthly events in the plasma screens throughout the
campus.

9. Ethnic Studies Seamless Transfer Project
Corina shared the Ethnic Studies plan - how can a degree in ethnic studies help you, highlighting
student stories of the effect of taking an ethnic studies course.

10. Tasks/Charges - 55 min
MSC: Nina Vazquez (first), Janet Flores (second) to create problem statements behind the
president’s task force recommendations.

Gayle gave a brief overview of the President Task Force recommendations and the status of
them.

There was discussion and clarification on some of the recommendations, which led to
perhaps taking a step back and revisiting the original themes to see if perhaps there were
new strategies that could help solve the problems, by doing so it will also keep things current
and relevant.

11. Closing Comments/Adjournment
The meeting adjourned at 10:59 a.m.

NEXT MEETING(S)
May 3, 2024


