HARTNELL COMMUNITY COLLEGE DISTRICT
BP 7362 Discipline and Dismissal ~ Classified and Educational Administrators
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12. The conviction of either a felony or any crime involving moral turpitude shall constitute
grounds for dismissal of any administrator. The record of conviction shall be conclusive
evidence only of the fact that the conviction occurred.

13. Improper or unauthorized use of District property.

14. Refusal to subscribe to any oath or affirmation which is required by law in connection
with District employment.

15. Mental or physical impairment which renders the Administrator unable to perform the
essential functions of the job without reasonable accommodation or without presenting
a direct threat to the health and safety of self or others.

16. Acceptance from any source of a reward, gift, or other form of remuneration in addition
to regular compensation to an Administrator for the performance of his or her official
duties.

17. Falsification of any information supplied to the District, including but not limited to
application forms, employment records, or any other District record.

18. Personal conduct unbecoming to an agent or employee of the District. An agent is
someone who represents the District to the student or the public.

See Administrative Procedure 7362

Adopted by Board of Trustees: October 1, 2019
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