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 SRA �± SALARY REDUCTION AGREEMENT  
403(b) (TSA) Plan 

 
 
 
 
This Agreement must be signed by the Employee and received by the Plan Administrator. If you participate in multiple 403(b) (TSA) accounts, all salary 
reductions must be on one SRA form. This Agreement is not effective until approved. This Agreement is irrevocable by the Employee as to any salary or 
amounts paid, but may be terminated or changed as to salary not yet paid.  Compensation to be paid to this Employee shall be reduced by the sum 
indicated below per pay period starting with the compensation to be paid on the date requested below, or the first available payroll period after all 
requirements are satisfied.  Please note that any SRA initiating contributions to be directed to a non-registered 403(b) provider must be rejected in 
conformance with California Education Code 25100 et. seq.  
 

Please note that the contribution amount may not exceed the

 City, State, Zip 

Email Address # of Salary Reductions:      bi-weekly 
 

10-months        11-months      12-months 

 Classified 
 

 
 This is to Terminate my 403(b) Salary Reduction Agreement (Indicate below the Effective Date & Company/Provider Name) 

 
 
 

Monthly Amount  $     Effective with my payroll date (mm/dd/yyyy):    , 20   

�7�K�H���(�P�S�O�R�\�H�U���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���W�K�H���H�P�S�O�R�\�H�U�¶�V�����������E�����3�O�D�Q���V�K�D�O�O���W�U�D�Q�V�P�L�W���W�K�H���D�E�R�Y�H���L�Q���W�K�H���I�R�O�O�R�Z�L�Q�J���P�D�Q�Q�H�U�� 
 
Company/Provider Name: 

 

$       To:                          Account # _______________________________ 
 

$       To:                                     Account # _______________________________ 
 

$       To:                                Account # _______________________________ 

 
After the initial SRA is submitted and approved by TSA Consulting Group, Inc., subsequent changes can be made online at: https://sra.tsacg.com. 
 
EMPLOYEE ACKNOWLEDGES that Employee has read, understands, and agrees to the terms and conditions set forth on the reverse side of this form. Employee further 
understands that a termination of salary reduction contributions to a provider that has not complied with or maintained registration in conformance with California law 
relating to those registration requirements will mean that Employee may not resume contributions later to that non-



http://www.tsacg.com/

